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Job seekers Information

This survey presents an analysis of job seekers registered with the public Employment
Service Center under the Department of Manpower and Employment across ten selected
districts in Sri Lanka. The data covers the period from March 12, 2025 to August 12, 2025,

offering insights into regional employment demand, demographic patterns, and labor market
engagement.

The objective of this survey is to:

e Understand the distribution and characteristics of job seekers by district.
e Identify trends in registration volumes and potential workforce gaps.
e Support evidence-based planning for employment services and policy interventions.

01.]Job Seekers Details in Ampara
1.1 Job seekers-Gender wise-Ampara

The chart presents the gender distribution of job
seekers in the Ampara region. It uses two vertical

bars to represent the percentage of male and
female job seekers. Female job seekers are
Account for 73% of the total job seekers. Male Job
Seekers make up 27% of the total job seekers. This
chart highlights a significant gender disparity
among job seekers in Ampara, with nearly three-
quarters being female.

It could reflect broader social, economic, or
educational trends in the region that influence
employment-seeking behavior.

Figure 2:Job seekers-Gender wise-Ampara
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1.2 Person with Special Needs -Ampara

This bar chart displays the proportion of
individuals with special needs in the Ampara
region, divided into two categories: "Yes" (those
with special needs) and "No" (those without). No
(Without Special Needs), Represents 99% of the
population Yes (With Special Needs) for only 1%

Figure 3: Person with Special Needs -Ampara

1.3 Highest Educational Qualification-Ampara

Pass Grade 8 I 0.5%

o/L 23.3%

HND 6.5%

Graduate 9.3%

Diploma ﬁ 6.5%

Certificate I 0.9%

Advanced Diploma I 0.5%

A/L 52.6%

0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0%

Figure 4:Highest Educational Qualification-Ampara

This bar chart illustrates the distribution of educational attainment among individuals in the
Ampara region. Each bar represents a different qualification level, with percentages showing
how many individuals hold each the data shows that over half of the population has
completed A/L, suggesting a strong foundation in secondary education. However, the
relatively low pe This chart presents the distribution of individuals in the Ampara region across four
National Vocational Qualification (NVQ) levels, showing the percentage of people at each level. Level
02 dominates, suggesting that most individuals have attained mid-tier vocational skills. A significant
portion is still at Level 01, indicating a large base of entry-level learners. Level 04 has the lowest
representation, pointing to limited advancement into higher vocational rcentages for higher
education qualifications like degrees and diplomas may point to limited access or
opportunities for tertiary education in the region.
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1.4.NVQ Level-Ampara

This chart presents the distribution of individuals in the
Ampara region across four National Vocational
Qualification (NVQ) levels, showing the percentage of
people at each level. Level 02 dominates, suggesting that
most individuals have attained mid-tier vocational skills. A
significant portion is still at Level 01, indicating a large base
of entry-level learners. Level 04 has the lowest NvQ

. — . . . LEVEL LEVEL LEVEL LEVEL
representation, pointing to limited advancement into higher oL o2 03 o4

28.8%

18.5%
i 12.4%

NVQ NVQ  NVQ

vocational tiers.

1.5. Preferred Training or Field of Employment-Ampara

Sector

Agriculture, Plantation and Livestock
Air Condition Building & Vehicles

Art & Design Skills

Automobile Related

Beauty Culture

Building & Construction

Electrical, Electronic and Telecommunication
Finance, Banking & Management

Food Technology/Culinary & Cookery
Government job

Health & Social Care

Hotel & Tourism

HRM Field

Information, Communication and Technology
Management Assistant, Office Assistant
Marketing & Sales Management

Mass Media Related

Other

Pre School Teacher Trainee

Printing & Packaging

Teaching

Textile & Garments

Weaving and Handloom Product

Wood Related

DOME

Figure 5: NVQ Level-Ampara

Percentage (%)
9.77
0.93
9.3
1.4
4.19
0.47
3.72
12.09
0.93
0.93
3.26
4.65
0.47
17.21
0.47
0.47
1.4
23.26
0.47
0.93
0.47
2.33
0.47
0.47




Table 1:Preferred Training or Field of Employment-Ampara

The "Other" category dominates with 23.26%, suggesting a wide range of miscellaneous or
unclassified roles. Information, Communication and Technology (ICT) follows with 17.21%,
indicating a strong digital workforce presence Finance, Banking & Management also stands
out at 12.09%, reflecting a significant interest or opportunity in the financial sector.

Sectors like Beauty Culture, Hotel & Tourism, and Art & Design Skills show moderate
representation several sectors—including Teaching, Wood Related, and HRM Field—have
minimal representation at 0.47% each.

1.6. Expected Salary-Ampara

35.00%
30.53%
30.00%
26.72%

25.00%

20.00%

13.74%

15.00%
11.45%

10.00%

4.58%
3.05%

3.82%

5.00% 3.05%

1.53%

0.00% L —
30,000— 40,000— 50,000— 60,000— 70,000— 80,000— 90,000—  Below 100,000+
39,099 49,999 59,999 69,999 79,999 89,999 99,999 30,000

Figure 6:Expected Salary -Ampara

This bar chart illustrates the percentage of individuals in Ampara based on their expected
salary ranges. Each bar represents a different salary bracket, showing how many people
anticipate earning within that range.

The majority of individuals expect salaries between 40,000 and 59,999, suggesting that this
range aligns with local job market norms or cost-of-living expectations. Very few anticipate
salaries above 100,000, and only a small fraction expect extremely high earnings (over
500,000), indicating limited access to high-paying roles.

DOME

1.53%
b

Over
500,000



1.7. Purpose of participation in this program-Ampara

[PERCENTAGE]

[PERCENTAGE]

B | don't have any idea about my career path
M | have an idea and related qualifications; now searching for a job
M | have an idea but lack awareness about related courses

B | prefer to develop as an entrepreneur and need training for it

Figure 7:Purpose of participation in this program-Ampara
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02. Job seekers Details in Anuradhapura

2.1.)Job Seekers-Gender wise-Anuradhapura

Female Job Seekers: Represent 64.3% of the total.
Significantly higher than male representation.
Male Job Seekers: Make up 35.7%Less than two-

thirds the proportion of female job seekers. [PERC
I m Male

GE]

W Female

Figure 8:Job Seekers —Gender wise-Anuradhapura

2.2. Person with Special needs-Anuradhapura

"No" Represent 96.5% of the total. Indicates the
overwhelming majority of respondents answered "No" to
the unspecified question. “Yes" only 3.5%.

Figure 9:Person with special Needs-Anuradhapura
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2.3. Highest educational level-Anuradhapura

45.00%

40.00%  38:8%

35.00%
30.00%
25.00%

20.00%
16.1%

15.00%
10.5%

13.1%
0,
10.00% 9-3%
5.9%
5.00% 1.6% 2.3% 1.9%
0.00% [S— S— i

\ ® Q
e S < {\\g’b . Q\o \z\é ¢
N g Q}\. M (9(2» [

Figure 10:Highest Educational Level -Anuradhapura

AJ/L holders dominate the educational landscape, making up nearly 39% of the population.
Tertiary education (Graduate + Undergraduate) accounts for 23.6%, showing a solid base of
higher education. Vocational qualifications like Diplomas, Certificates, and HNDs are
present but less prevalent. Very few individuals have only completed Grade 8 or an
Advanced Diploma, suggesting a general push beyond basic education. This distribution can
inform workforce planning, training programs, and recruitment strategies

2.4.NVQ Level -Anuradhapura

Levels 3 and 4 dominate, accounting for

nearly 80% of the distribution, indicating NVQ Level 8 1 0.9%
that most individuals are trained at NVQlevel 7 W 1.4%

. . . NVQ Level 6 = 5.1%
foundational vocational levels. Higher NVQ NVQ Level 5 i 12.9%

levels (5-8) show a steep drop-off, with NVQLevel 4 i 41.5%
Level 8 representing less than 196, f 'VOteS b 138.2%
suggesting limited advanced vocational
specialization. This pattern may reflect the
availability of training programs,
accessibility, or demand for mid-level
technical skills in the region

0.0% 10.0% 20.0% 30.0% 40.0% 50.0%

Figure 11:NVQ Level -Anuradhapura
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DOME

Category % of Total
Top Fields of Interest
Other | 25.57%
Finance, Banking & Management | 22.16%
Information, Communication and Technology | 16.45%
Health & Social Care | 7.95%
Agriculture, Plantation and Livestock | 6.88%
Hotel & Tourism | 6.35%
Textile & Garments | 6.00%
Knowledge & Service-Oriented Fields
Finance, Banking & Management | 22.16%
Information, Communication & Tech | 16.45%
Marketing & Sales Management | 5.18%
Beauty Culture | 5.05%
Mass Media Related | 2.22%
Secretarial, HR, Admin (combined) | 0.12%
Education & Teaching (combined) | 1.64%
Law Field | 0.12%
NGO | 0.12%
Public Administration & HR | 0.04%
Surveyor, GIS Analyst, CAD Operator | 0.04%
Technical & Vocational Fields
Electrical, Electronic & Telecom | 3.50%
Automobile & Related | 3.58%
Building & Construction | 1.63%
Welding (Gas/Arc + General) | 0.20%
Naval Technology | 1.01%
Air Conditioning (Building/Vehicles) | 1.01%
Printing & Packaging | 1.25%
Leather & Footwear | 0.19%
Plumber | 0.04%
Wood Related | 0.08%
Agriculture & Traditional Sectors
Agriculture, Plantation & Livestock | 6.88%
Fisheries & Aquaculture | 0.51%
Coconut-based Products | 0.04%
Ayurveda Doctor | 0.04%
Gem & Jewelry | 0.58%




Health & Social Care Fields
Health & Social Care | 7.95%
Nursing | 0.16%
Caregiving | 0.31%

Hospitality & Tourism
Hotel & Tourism | 6.35%
Food Technology/Culinary & Cookery | 3.78%

Table 2:Preferred Training / Field of Employment-Anuradhapura

2.5. Preference-Anuradhapura

Local jobs are overwhelmingly preferred, with nearly 4
out of 5 individuals choosing to stay within the country for
employment. Foreign jobs and training opportunities are
nearly equal in interest, each attracting about 1 in 10
individuals. This suggests a population that is job-ready
and locally focused; with a smaller segment open to up
skilling or international opportunities. Local job creation
should remain a top priority for regional planners.
Training initiatives could be expanded to support both

M Foreign jobs

) ) . ) ; . M Local jobs
local and foreign job readiness. The foreign job interest m Trainings
may warrant targeted support—language training,
migration counseling, or international placement services.

Figure 13:Preference-Anuradhapura
2.6.The purpose of participation in this program-Anuradhapura
60.00% 52.48%
50.00%
40.00%
30.00%
18.72% 9
20.00% 12.09% 16.72%
-
S W—
| don't have any idea | have an idea about | have anidea about | prefer to develop as
about my career path my career path andi my career path, but| an entrepreneur and
have related lack awareness about  need training for it
qualifications. Now, | related courses
am searching for a
suitable job
Figure 14:The purpose of participation in this program-Anuradhapura
9
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Over half (52.48%) of participants are actively job-seeking with qualifications in hand—
indicating a strong need for job placement support. Nearly 19% have career goals but lack
course awareness, suggesting a gap in guidance or access to training pathways.
Entrepreneurial interest is notable at 16.72%, pointing to demand for startup support and
business development training.12% is undecided, highlighting the importance of career
counseling and exposure to opportunities.
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03.]Job seekers Details-Badulla

3.1. Job seekers Gender wise-Badulla

Female job seekers make up the majority; accounting
for 70% of the total. Male representation is
significantly lower, at just 30%. This suggests that in [PERCE
Badulla, women are more actively seeking NTAS
employment than men, which may reflect social,
economic, or educational dynamics unique to the
region.

B Female ® Male

Figure 15: Job seekers Gender wise-Badulla

3.2. Person with special Needs-Badulla

An overwhelming 97% of respondents indicated "No"
to the unspecified question, suggesting either low self-
identification or reporting of special needs. Only 3%
responded "Yes", pointing to a very small recognized
population with special needs in Badulla.

Figure 16:Person with Special Needs-Badulla
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3.3Highest Education level-Badulla

Undegraduate i 1.6%
Post Graduate Diploma 0.0%

Pass Grade 8 |l 3.8%

O/L | 2.6%

Masters 0.0%

HND | 0.8%

Graduate | 7.6%
Diploma E 3.7%
Certificate | 1.2%

Advanced Diploma I 0.6%

AL R, 55.1%

0.0% 10.0% 20.0%

Figure 17:Highest Educational Level-Badulla

30.0% 40.0% 50.0%

60.0%

A/L holders dominate, making up over half (56.1%) of the population—suggesting strong secondary-
level completion/L is the second most common at 24.6%, reinforcing the academic foundation.
Tertiary education (Graduate + Undergraduate) accounts for 9.2%, indicating limited higher
education penetration. Vocational and professional qualifications (Diplomas, Certificates, and HNDs)
are present but modest. No representation in Masters or Postgraduate Diplomas, pointing to a gap

in advanced academic attainment.

3.4.NVQ Level-Badulla

NVQ Level 4 dominates, representing over
half of the qualified individuals. Level 3 is
also significant, making up more than one-
third of the distribution. Level 5 is relatively
low at 7%, indicating limited progression
into advanced vocational training.

DOME

B NVQLEVEL3 [PERCEN

ENVQLEVEL4 TA [PERCE
B NVQLEVELS TAGE
]
[PERCE
TAGE]

Figure 18:NVQ Level-Badulla
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Accounts 0.13%

Administrative 0.04%

Agriculture, Plantation and Livestock 4.52%

Air Condition Building $ Vehicles 0.89%

Art & Design Skills 1.86%

Assistant 0.09%

Automobile Related 1.86%

Beauty Culture 2.93%

Building & Construction 1.86%

Career Guidance Service 0.18%

Data Entry Operator 0.09%

Designer 0.04%

Driving 0.18%

Electrical, Electronic and 2.44%
Telecommunication

Environment management related 0.04%
training

Finance, Banking & Management 11.44%

Fisheries and Aquaculture 0.22%

Food Technology/Culinary & Cookery 2.48%

Gem & Jewelry 0.49%

Graphic Design 0.13%

Health & Social Care 4.48%

Hotel & Tourism 5.63%

Housekeeping 0.04%

Human Resource Manager 0.13%

Information, Communication and 9.36%
Technology

Leather & Footwear 0.13%

Library 0.04%

Management Assistant 0.13%

Manpower works 0.09%

Marketing & Sales Management 7.01%

Mass Media Related 0.89%

Mechanical Technology 1.06%

Naval Technology 0.40%

Nursing 0.08%

Office Related Works 0.22%

Other 32.19%

Preschool teacher 0.04%

Printing & Packaging 0.18%

Private industry 0.08%

Self-employment 0.84%

Supervisor 0.08%

Tailoring 0.08%

Teaching 1.60%

Textile & Garments 2.97%

13
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Tourism and automobile related
Wood Related
Grand Total

Table 3: Preferred Training / Field of Employment-Badulla

3.5. Job seekers -Preference-Badulla

Local jobs are overwhelmingly preferred, with
nearly 93% of job seekers in Badulla choosing
to stay within the country for employment.
Interest in training programs and foreign
employment is minimal; each attracting less
than 4%.This suggests a workforce that is
ready to engage locally, with only a small
segment seeking skill development or
overseas opportunities

3.6. Expected Salary Range -Badulla

80,000 — 89,999
70,000 - 79,999
60,000 —-69,999 &
55,000 - 59,999

d 17%

0.09%
0.13%
100.00%

[PER [PERCE
NTAC NTAGE]

M Foreign jobs

M Local jobs
[PERCE

NTAGE] M Trainings

Figure 19: Preference -Badulla

50,000 —54,999 &

d 25%

45,000-49,999 &

d 28%

40,000 - 44,999 &

d 23%

35,000—-39,999 &
30,000 —-34,999 &
20,000 29,999 === 3%

d 18%

0% 5% 10% 15%

Figure 20:Expected Salary Range-Badulla

20%

d 20%

25% 30%

The most expected salary range is LKR 45,000-49,999, preferred by 28% of respondents. A
combined 76% of individuals expect salaries between LKR 30,000 and 54,999, indicating a
strong concentration in mid-range expectations. Only 6% expect salaries above LKR 70,000,
suggesting limited anticipation of high-income roles. Very few respondents expect salaries
below LKR 30,000, reflecting rising income expectations or cost-of-living awareness.

DOME
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3.7. The purpose -participation in the program-Badulla

The purpose -prticipation in the program-

Badulla

£0.0% 55.0%

. (]
50.0%

0,

:8'8;’ 28.3%

. (]
20.0% 12.7%

. I >
0.0% —_
| don't have any idea | have an idea about my | have an idea about my | prefer to develop as an
about my career path career path and i have career path, but | lack entrepreneur and need
related qualifications. awareness about training for it

Now, | am searching for related courses
a suitable job

Figure 21: The Purpose participation in the program-Badulla

Over half (55%) of participants are actively job-seeking with qualifications, indicating a
strong need for employment matching and placement services.28.3% are uncertain about
their career path, highlighting the importance of career guidance and exposure
programs.12.7% lack course awareness, suggesting a gap in training visibility and access. A
small but notable 4% aim to become entrepreneurs, pointing to demand for business
development support and startup training.
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04. Job seekers Details Polonnaruwa

4.1.Job Seekers -Gender wise polonnaruwa

Female job seekers make up nearly 70%, indicating a
strong presence of women actively seeking employment
in Polonnaruwa . Male job seekers account for just under
one-third, showing a notable gender disparity. This pattern
may reflect regional socio-economic dynamics, such as
higher ~female unemployment, increased female
participation in training programs, or shifting cultural
norms around work.

W Female

W Male

Figure 22:Job Seekers —Gender Wise -Polonnaruwa

4.2. Person with Special Needs-Polonnaruwa

An overwhelming 98% of individuals reported not
having special needs, indicating very low self-
identification or reporting. Only 2% identified as
having special needs.

Figure 23: Person with special Needs-Polonnaruwa
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4.3. Highest Education Level-Polonnaruwa

60.0%  54.3%
50.0%
40.0%
30.0%

18.6%
20.0%

6.7% 9
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Figure 24: Highest Education Level-Polonnaruwa

AJ/L holders dominate, making up over half (54.3%) of the population—indicating strong
completion of secondary education/L is the second most common at 18.6%, reinforcing
foundational academic levels. Tertiary education (Graduate + Undergraduate) accounts for
11.3%, showing moderate access to higher education. Vocational and professional
qualifications (Diplomas, Certificates, HNDs) are present but not widespread. Advanced
academic qualifications (Masters, Postgraduate Diplomas) are rare, totaling just 0.6%.

4.4.NVQ Level-Polonnaruwa

NVQ Level 1 dominates, with nearly 44% of
individuals  holding entry-level vocational
qualifications. Level 2 follows at 31.2%,
showing a strong presence of foundational
technical skills. Level 3 accounts for 18.7%,
indicating moderate progression into mid-level
competencies. Level 4 is minimal at 3.1%,
limited access or uptake of advanced vocational NVQ LEVEL NV LEVEL NVQLLEVEL NVQ LEVEL
training. 1 2 3 4

43.7%

31.2%
18.7%
3.1%
[

Figure 25:Figure 22.NVQ Level-Polonnaruwa
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Category

Finance, Banking & Management

Information, Communication and
Technology
Agriculture, Plantation and Livestock

Hotel & Tourism

Health & Social Care

Marketing & Sales Management

Electrical, Electronic and
Telecommunication

Building & Construction
Beauty Culture

Textile & Garments (combined)
Automobile Related

Art & Design Skills
Food Technology/Culinary & Cookery

Air Condition Building & Vehicles

Mechanical Technology
Teaching + Volunteer + Sports

Naval / Merchant Navy

HR Assistant
Gem & Jewelry

Mass Media Related
Fisheries and Aquaculture

Leather & Footwear

Wood Related
Administration

Government Service

Supervisor
Printing & Packaging
Aviation Industry

Environmental Science
Foods Selling Business

Research Engineer
Arts & Culture
Other

Percentage (%)

14.59%
14.41%

12.48%
7.21%

6.50%
6.15%
3.34%

2.64%
2.64%

3.87%
2.28%

2.11%
1.93%

1.76%

1.05%
0.88%
0.70%

0.70%
1.23%

0.53%
0.53%

0.35%

0.35%
0.35%
0.18%

0.18%
0.18%
0.18%

0.18%
0.18%

0.18%
0.18%
9.31%

Table 4: Preferred Training or Field of Employment-Polonnaruwa
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4.5. Preference-Polonnaruwa

Local employment is strongly preferred; with nearly
three-quarters of individuals opting to work within Sri
Lanka.Foreign job interest is notable at 15.1%, higher
than in some other regions, suggesting a meaningful
segment seeking overseas opportunities. Training
programs attract 11.4%, indicating a proactive attitude
toward skill development before entering the workforce.

[PERE! CE
B Foreign jobs
M Local jobs

M Trainings

Figure 26:prefence Polonnaruwa

4.6. Expected salary -Polonnaruwa

45.00%
40.00%
35.00%
30.00%
25.00%
20.00%
15.00%
10.00%

5.00%

0.00%

42.03%

17.39%

13.04%
10.14% 10.14%

2.90% i i i 2.90%
(] L

1.45%
—

Below 25,000- 35,000— 45,000- 55,000- 70,000- 90,000- 150,000+

25,000 34,999 44,999 54,999 69,999 89,999 149,999

Figure 27:Expected Salary Range-Polonnaruwa

The most expected salary range is LKR 45,000-54,999, preferred by over 42% of
respondents. A combined 69.56% expect salaries between LKR 35,000 and 65,999,
indicating a strong mid-range expectation. Very few individuals expect salaries above LKR
80,000, suggesting limited anticipation of high-income roles. The lowest salary ranges (below
LKR 25,000) are also minimally represented, reflecting rising expectations or cost-of-living
awareness.

DOME
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4.7. The purpose of participation in this program-Polonnaruwa

60.0% 54.5%
50.0%
40.0%

30.0%

18.8%
20.0% ° 15.5%

11.2%
0.0%

I don't have any idea | have an idea about my | have an idea about my | prefer to develop as an
about my career path  career path andihave career path, but | lack entrepreneur and need
related qualifications. awareness about related training for it
Now, | am searching for courses
a suitable job

Figure 28: The purpose of participation in this program-Polonnaruwa

Over half (54.5%) of participants are actively job-seeking with qualifications, indicating a
strong need for employment placement and job matching services.18.8% lack course
awareness, suggesting a gap in training visibility and career guidance.15.5% aim to become
entrepreneurs, pointing to demand for business development support and startup
training.11.2% are undecided about their career path, highlighting the importance of
exploratory programs and counseling.
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05. Job seekers Details Batticaloa

5.1. Job Seekers -Gender Wise-Batticaloa

Female job seekers overwhelmingly dominate;
accounting for 9 out of every 10 individuals actively
seeking employment in Batticaloa.Male
representation is minimal, at just 10%, indicating a
significant gender disparity.

Figure 29:Job seekers Gender wise -Batticoloa

5.2. The purpose of participation in this program-Batticaloa

Only 2% of individuals identified as having special needs, while
98% did not. This extremely low representation may reflect
underreporting, limited access to diagnostic services, or social
stigma around disclosure.

Figure 30:The purpose of participation in this program - Batticaloa

5.3. Highest Educational Qualification-Batticaloa

70.00% 64.08%

60.00%
50.00%
40.00%
20.00%
10.00% 0.27% 055% 1.53% 2.78% 0.93% 0.05% i 4482% 4 059%  0.98%
0.00% — = —
\% 2 < 2 < Q {9 \% G 2 (
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N S ) & @ K QL 3
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Figure 31: Highest Educational Qualification-Batticaloa
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AJ/L holders dominate, making up nearly two-thirds (64.08%) of the population—indicating
strong completion of secondary education/L is the second most common at 24.34%,
reinforcing foundational academic levels. Only 6.4% of individuals have attained tertiary
education (Graduate, Undergraduate, Masters, PG Diploma), showing limited access to
higher education.

5.4.NVQ Level-Batticaloa

Level 4 is the most common, held by over half
(52.3%) of individuals—indicating strong uptake of
intermediate vocational training. Level 3 follows
closely at 45.9%, showing a solid foundation in
entry-level technical skills. Advanced NVQ levels (5 .
and 6) are rare, totaling just 1.8%, suggesting limited
progression into higher vocational tiers.

0.6%

NVQ NVQ NVQ NVQ
LEVEL3 LEVEL4 LEVELS5 LEVELG

Figure 32: NVQ Level-Batticaloa
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Category Percentage (%0)
Accounting = 0.05%
Agriculture, Plantation and Livestock = 2.48%
Art & Design Skills = 2.11%
Automobile Related = 0.95%
Bank officer | 0.05%
Beauty Culture | 10.78%
Building & Construction | 1.69%
Education in primary school | 0.05%
Electrical, Electronic and Telecommunication | 2.27%
Finance, Banking & Management | 7.51%
Fisheries and Aquaculture | 0.37%
Food Technology/Culinary & Cookery = 2.91%
Gem & jewelry | 0.32%
Government job | 0.58%
Health & Social Care = 4.92%
Hotel & Tourism | 1.64%
Industrial Management/ Management = 0.05%
Information, Communication and Technology = 26.74%
Leather & Footwear = 0.26%
Marketing & Sales Management = 0.90%
Mass Media Related | 0.26%
Mechanical Technology | 0.79%
Mobile phone repair training = 0.05%
Naval Technology | 0.21%
Nursing assistance = 0.05%
Other  16.75%
Photographer = 0.05%
Plumbing | 0.05%
Printing & Packaging = 1.85%
Tailoring | 0.05%
Teaching | 0.21%
Textile & Garments = 12.63%
Wood Related = 0.11%
Table 5: Preferred Training or Field of Employment-Batticoloa

5.5. Preference -Batticoloa

Local employment is  overwhelmingly

preferred; with over 80% of individuals Trainings |l 15.6%
seeking jobs within  Sri Lan_ka._'l'ra!nmg Localjobs | =05
programs attract a notable 15.6%, indicating a

proactive interest in skill development. Foreign Foreign jobs || 3.8%
job interest is minimal at 3.8%, suggesting 0.0% 20.0% 40.0% 60.0% 80.0%100.0%
limited demand or access to overseas

Figure 33: Preference-Batticoloa
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5.6. Expected Salary Scale-Batticoloa

35.0%
30.0%
25.0%
20.0%
15.0%
10.0%

5.0%

0.0%

Figure 34:Expected Salary Scale-Batticoloa
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The majority of individuals expect salaries between LKR 40,000-59,999, with 59.1% falling
in this range.LKR 50,000-59,999 is the most expected bracket, preferred by nearly one-third
of respondents. Expectations above LKR 70,000 are modest, totaling 13.7%, while very high
expectations (over LKR 500,000) are rare. Only 1.3% expects salaries below LKR 30,000,
indicating a general upward shift in income expectations.

5.7.The purpose of the participation in this program-Batticoloa

45.0%
40.0%
35.0%
30.0%
25.0%
20.0%
15.0%
10.0%

5.0%

0.0%

DOME

39.0%

12.7%

| don't have any idea about
my career path

| have an idea about my

qualifications. Now, | am
searching for a suitable job

Figure 35: The purpose of the participation in this program-Batticoloa

have an idea about my career
career path and | have related path, but | lack awareness
about related courses

42.8%

5.6%

| prefer to develop as an
entrepreneur and need
training for it
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The largest group (42.8%) has a career idea but lacks clarity on relevant training options—
highlighting a major gap in course visibility and guidance. A significant 39% are undecided
about their career path, indicating strong demand for career counseling and exposure
programs. Only 12.7% are actively job-seeking with qualifications, suggesting limited
readiness for immediate employment. Entrepreneurial interest is present but modest, at 5.6%,
pointing to a niche need for startup support and business training.

06. Job seekers Details -Galle

6.1.Job Seekers-Gender wise-Galle

Female job seekers form the majority, accounting for
nearly two-thirds of the total. Male representation is
significantly lower, at just over one-third. This
gender imbalance may reflect higher female
unemployment, greater participation in job-seeking
programs, or regional socio-cultural dynamics
encouraging women to enter the workforce.

M Female

m Male

Figure 36:. Job Seekers-Gender Wise -Galle

6.2. Person with Special Needs-Galle

All respondents (100%) indicated no special needs,
suggesting either: A population with very low incidence
of reported disabilities or potential underreporting, lack of
awareness, or social stigma affecting disclosure.

Figure 37:Person with Special Needs -Galle
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6.3. Highest Educational Level-Galle

50.00%
45.00%
40.00%
35.00%
30.00%
25.00%
20.00%
15.00%
10.00% 7.2%

5.00% 1.0% 2.5% i 0.5%
0.00% — .

44.8%

Figure 38: Highest Educational Level -Galle
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A/L and O/L dominate, together accounting for 80.8% of the population—indicating strong
completion of secondary education. Graduate-level education is present in 7.2%, showing
moderate access to higher education. Vocational and tertiary qualifications (Diploma,
Certificate, HND, and Undergraduate) are low but present. PhD-level attainment is rare at
0.5%, reflecting limited access to advanced academic pathways.

6.4. NVQ Level-Galle

0,

NVQ LEVEL 4 B 7.9%
0,
NVQ LEVEL 3 ﬁ 10.5%

0,
NVQ LEVEL 2 e 34.2%

_ a21%
NVQ LEVEL 1

0 005 01 015 02 025 03 035 04

Figure 39:NVQ Level -Galle
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The majority of individuals hold entry-level NVQ qualifications; with Level 1 and 2 together
accounting for 76.3%.Level 3 and 4 qualifications are present but significantly lower, totaling
18.4%, indicating limited progression into intermediate vocational tiers. This distribution
suggests a workforce with basic technical skills, but relatively few individuals have advanced
vocational competencies.

Category  Percentage

Food Technology / Culinary & Cookery 7.2%
Information, Communication & Technology (ICT) 6.8%
Finance, Banking & Management 4.7%

Beauty Culture 3.9%

Hotel & Tourism 13.1%

Agriculture, Plantation & Livestock 6.5%

Mass Media Related 4.2%

Textile & Garments 1.8%

Art & Design Skills 1.6%

Building & Construction 1.4%

Automobile Related 1.1%

Electrical, Electronic & Telecommunication 3.5%
Health & Social Care 1.1%

Marketing & Sales Management 1.1%

Air Conditioning (Buildings & Vehicles) 3.0%
Fisheries & Aquaculture 0.7%

Mechanical Technology 2.3%

Printing & Packaging 3.2%

Leather & Footwear 5.1%

Other 41.8%

Table 6: Preferred Training or Field of Employment-Galle

6.5. Preference -Galle

Local employment is the dominant preference; with
nearly two-thirds of individuals seeking jobs within PERC m Foreign Jobs
Sri Lanka. Foreign job interest is relatively high at
29%, indicating a strong secondary demand for mlocaitt s
overseas opportunities—higher than in many other
regions. Training programs attract only 7.8%,
suggesting limited interest in skill development
prior to employment.

Trainings

Figure 40: Preference -Galle
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6.6. Expected Salary-Galle
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Figure 41: Preference -Galle

Local employment is the top preference, with nearly two-thirds of individuals favoring jobs
within Sri Lanka. Foreign job interest is substantial at 29%, indicating a strong secondary
demand for overseas opportunities—higher than in Polonnaruwa or Batticoloa. Training
programs attract only 7.8%, suggesting limited interest in skill development prior to
employment or possible confidence in existing qualifications.
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6.7. The purpose of the participation in this program- Galle

45.0%

40.9%

40.0%

35.0%

30.0%

23.8%

25.0%
19.7%
20.0%

15.0%
10.0%
5.0%
0.5%
0.0% —

15.0%

I don't have any idea | don't have any idea | have an idea about myl have an idea about my | prefer to develop as
about my career path about my career path") career path and i have career path, butllack an entrepreneur and
related qualifications. awareness about need training for it
Now, | am searching for related courses
a suitable job

Figure 42:The purpose of the participation in this program -Galle

The largest group (40.9%) is actively job-seeking with qualifications, indicating strong
demand for employment placement and job matching services.23.8% have a career idea but
lack course awareness, pointing to a need for training visibility and guidance.19.7% are
undecided about their career path, highlighting the importance of career counseling and
exploratory programs. Entrepreneurial interest is present in 15%, suggesting a meaningful
segment seeking business development support. The 0.5% duplicate entry likely reflects a
data entry error and should be consolidated with the 19.7% group.

29
DOME



08. Job seekers Details -]Jaffna

8.1. Job seekers-Gender wise-Jaffna

Female job seekers dominate, accounting for nearly
three-quarters of the total.Male representation is
significantly lower, at just 28%, indicating a
pronounced gender disparity in  job-seeking
behavior.

W Female

H Male

Figure 43:Job seekers-Genderwise-Jaffna

8.2.person with Special needs-Jaffna

Only 1.7% of individuals reported having
special needs.This confirms a very low
representation, which may reflect
underreporting or limited diagnostic access.

Figure 44:person with Special Needs-Jaffna

8.3.Highest Educational Level-Jaffna
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Figure 45: Highest Educational Level -Jaffna

7.6%

25.9%

AJ/L holders dominate, making up over half (53.6%) of the population—indicating strong
completion of secondary education/L is the second most common at 25.9%, reinforcing
foundational academic levels. Graduate-level education is present in 7.6%, with modest
representation in undergraduate and postgraduate tiers. Vocational and professional
qualifications (Diploma, HND, and Certificate) are present but relatively low. Postgraduate
attainment is absent (0.0%), signaling limited access to advanced academic pathways.

8.4. NVQ Level-]Jaffna
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Figure 46:NVQ Level-Jaffna

NVQ Level 4 is the most prevalent, held by over half of the individuals—indicating strong
uptake of intermediate vocational training. Level 3 follows at 38.5%, showing a solid
foundation in entry-level technical skills. Advanced NVQ levels (5 and 6) are present but
limited, totaling just 7.7%, suggesting constrained progression into higher vocational tiers.

Sector Percentage

Finance, Banking and Management 20%
Information ,communication and Technology 18%
Health and Social care 17%

Mechanical Technology 6%

Art and Design Skills 1%

Beauty culture 5%

Agriculture ,Plantation and livestock 5%
Hotel and Tourism 3%

Marketing and Sales 2%

Building and Construction 2%

Other 7%

Table 7: Preferred Training or field of Employment-Jaffna

Top 3 sectors—Finance (20%), ICT (18%), and Health (17%)—account for 55% of total
preferences, indicating strong interest in white-collar and service-oriented careers.
Mechanical Technology (6%) and vocational sectors like Beauty Culture and Agriculture
(each 5%) show moderate interest, suggesting potential for targeted skill development.
Creative and manual sectors (Art & Design, Construction, and Marketing) have low uptake,
possibly due to limited exposure or perceived career stability.

8.5. Preference-Jaffna

Overwhelming preference for local
employment: With 92.4% favoring local jobs,
there's a clear inclination toward staying and ;
working within the region. Minimal interest in m Foreign jobs
foreign employment: Only 4.3% expressed m Local jobs

interest in jobs abroad, suggesting limited ) Trainings

migration intent or barriers to overseas
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Figure 47: Preference-Jaffna

8.6. NVQ Level-Jaffna
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Figure 48:NVQ Level-Jaffna

The chart illustrates the percentage of individuals in Jaffna who expect salaries within
specific income ranges. It provides insight into local salary expectations, which can be useful
for employers, job seekers, and policymakers. The most common expected salary is in the
40,000-49,999 range. A significant portion also expects salaries between 30,000-69,999,
indicating that most expectations are clustered in the lower-to-mid income brackets. Only a
small percentage (2.6%) expect salaries over 500,000, suggesting high-income expectations
are rare.

8.7. The purpose of participation-Jaffna
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60.0%
50.0%
40.0%
30.0%
20.0%
10.0%

0.0%

52.1%
25.1%
17.0%
i 5.8%
I don't have any idea | have an idea about my | have an idea about my | prefer to develop as an
about my career path career path and i have career path, but | lack  entrepreneur and need
related qualifications. awareness about related training for it
Now, | am searching for a courses
suitable job

Figure 49: The purpose of participation-Jaffna

The chart illustrates the reasons why individuals in Jaffna are participating in a program or
survey, with a focus on their career path awareness and development needs.

No Career Path Idea -25.1% these individuals are uncertain about their career direction and
likely seeking foundational guidance. Qualified & Job Searching -52.1% the largest group.
They know their career path, have relevant qualifications, and are actively looking for
suitable employment. Career Idea but Course Awareness Lacking -17.0% they understand
their desired career but need information about related educational or training opportunities.
Aspiring Entrepreneurs -5.8% a smaller segment aiming to become entrepreneurs and
seeking training to support that goal.

09. Job Seekers-Kaluthara

DOME
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9.1.Job seekers Gender wise -Kaluthara

This chart presents the gender distribution of
individuals seeking jobs in the Kaluthara region.

Female Job Seekers

Make up 68% of the total job-seeking
population

Indicates a strong female presence in the
employment-seeking demographic

Male Job Seekers Comprise 32% of job seekers
a noticeably smaller proportion compared to
females

9.2. Person with Special Need-Kaluthara

This chart presents data on the prevalence of individuals

with special needs in the Kaluthara region.

"No" — 96.6% indicates that the vast majority of respondents

do not have special needs

“Yes" — 3.4% shows that a small portion of the population

does have special needs

DOME

Hm Female

H Male

Figure 50:Job seekers Gender wise -Kaluthara

Figure 51:Person with Special Needs -Kaluthara
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9.3. Highest Educational Level -Kaluthara
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Figure 52: Highest Educational Level -Kaluthara

This chart illustrates the distribution of educational attainment among individuals in
Kaluthara, highlighting the highest qualification each person has achieved. Nearly half of the
population has completed A/L, suggesting strong secondary education coverage /L also has a
significant share, indicating many individuals stop formal education after this level. Graduate
and postgraduate qualifications are relatively low, which may point to limited access to
higher education or a workforce focused more on secondary-level skills.

The presence of vocational and diploma holders shows some diversification in educational
pathways.
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9.4. NVQ Level -Kaluthara

60.0% 56.1%
50.0%

40.0%

30.5%

30.0%

20.0%

10.0%

0.0%

13.4%

NVQ LEVEL 3 NVQ LEVEL 4 NVQ LEVEL 5

Figure 53:NVQ Level -Kaluthara

This chart displays the distribution of individuals in Kaluthara based on their National
Vocational Qualification (NVQ) levels, which reflect different tiers of vocational training and
skill certification.NVQ Level 4 dominates, suggesting that most individuals have attained a
solid foundation in vocational skills. A significant portion is at Level 3, possibly early in their
training or career. Level 5 has the smallest share,

Accounts

Administration

Agriculture, Plantation and Livestock
Air Condition Building & Vehicles
Assistant Manager

Caregiver

caregiver

Electrical, Electronic and
Telecommunication

Engineer

Fabrication

Finance, Banking & Management
Fisheries and Aquaculture

Food Technology/Culinary & Cookery
Gem & jewelry

Government service

Graphic designer

Hotel & Tourism

HR Assistant

Human Resource Management
Information, Communication and
Technology

DOME

0.16%
0.24%
6.64%
1.90%
0.08%
0.08%
0.08%
5.61%

0.08%
0.08%
20.70%
0.47%
6.24%
0.79%
0.08%
0.08%
12.95%
0.08%
0.08%
25.83%
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Leather & Footwear 0.55%
Machine operator 0.08%
Marketing & Sales Management 4.19%
Mass Media Related = 1.90%
Mechanical Technology 1.50%
Naval Technology 0.71%
Office Assistant 0.08%
Pre-school Teaching = 0.08%
Quality Assurance & Quality Control. = 0.08%
Self-Employment ' 0.08%
Telecommunication = 0.08%
Textile & Garments = 8.14%
Welding 0.16%
Wildlife = 0.08%
Grand Total 100.00%

Figure 54:Preferred Training or Field of Employment —Kaluthara

9.5. Preference-Kaluthara

80.0%

73.2%

70.0%

60.0%

50.0%

40.0%

30.0%

20.0% 9
14.6% 12.1%
0.0%
Foreign jobs Local jobs Trainings

Figure 55:Preference-Kaluthara

This chart illustrates the types of employment or training opportunities that individuals in
Kaluthara are actively seeking. Local employment is the dominant focus, suggesting strong
regional job demand. Foreign job seekers make up a notable minority, possibly driven by
aspirations for higher income or international exposure. The interest in training programs
highlights a proactive approach to skill-building and career readiness.
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9.6. Expected Salary -Kaluthara
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Figure 56: Expected Salary -Kaluthara

The majority of individuals expect salaries between 30,000 and 59,999 LKR, suggesting a
realistic outlook aligned with local job market conditions. A small but notable group aspires
to higher income brackets, including 100,000+, which may reflect specialized skills or
entrepreneurial ambitions. The 1% expecting over 500,000 LKR likely represents high-level
professionals or dreamers aiming for top-tier roles. This data is valuable for employers,
recruiters, and policymakers to align job offerings with realistic expectations and identify
gaps in wage satisfaction.
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9.7. The Purpose of participation in this program -Kaluthara

70.0%
60.0% 57.5%
50.0%
40.0%
30.0%
) 19.0%
20.0% 16.4%
10.0% 7.0%
0.0% i
| don't have any idea about | have an idea about my | have an idea about my | prefer to develop as an
my career path career path and i have related career path, but I lack entrepreneur and need
qualifications. Now, | am awareness about related training for it

searching for a suitable job courses

Figure 57:The Purpose of participation in this program -Kaluthara

This chart illustrates the motivations of individuals in Kaluthara for joining a career-related
program. It categorizes participants based on their career awareness and development goals.
The majority are qualified and actively seeking employment, suggesting strong demand for
job placement services. A notable portion lacks awareness of relevant courses, pointing to
gaps in career education. Some individuals are still uncertain about their career path,
indicating a need for foundational guidance. A smaller group is focused on entrepreneurship,
signaling potential for targeted training programs.
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10. Job seekers Details -Gampha

10.1. Job seekers gender wise -Gampaha

This chart presents the gender distribution of job
seekers in the Gampaha region, highlighting the
proportion of males and females actively seeking m Female
employment. The data show a strong female presence i 1212
in the job-seeking population, with women making up
two-thirds of all job seekers. This could reflect
broader social or economic trends, such as increased
female participation in the workforce, targeted
employment programs, or shifting household

Figure 58:. Job seekers gender wise -Gampaha

10.2. Person with special Needs -Gampha

This chart illustrates the proportion of individuals in
Gampaha who identify as having special needs. The
data shows that only 3% of individuals report having
special needs, while 97% do not. This low
percentage may reflect underreporting, limited
diagnosis, or genuinely low prevalence. It’s a useful
metric for planning inclusive services, accessibility
initiatives, and targeted support programs in the
region.

Figure 59:Person with special Needs -Gampha
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10.3.Highest Educational Qualification -Gampha

50.0%
45.0%
40.0%
35.0%
30.0%
25.0%
20.0%
15.0%
10.0%

0.0% e — bd
\% o <@ o <@ Q & \% ® o
w \© & & N & & o ¥ \©
R D KQ G NG I N >
Q N Q oY Q <
> & o < o
& ? o &
Q S N
> &
v &
S

Figure 60:Highest Educational Qualification —Gampha

This chart displays the distribution of educational qualifications among individuals in the
Gampaha region. Each bar represents a different qualification level, showing how many
people have attained each. The dominance of A/L and O/L suggests strong secondary
education coverage in Gampaha.

Higher education levels like Graduate, Masters, and Post Graduate are less common,
indicating potential barriers to university access or a workforce focused on mid-level
skills. The presence of vocational qualifications like Diploma and Certificate shows some
diversification in educational pathways.
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10.4.NVQ Level -Gampha
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Figure 61:NVQ Level -Gampha

Level 3 dominates with over 70% of individuals, indicating it's the most common vocational
qualification.Very few individuals have reached Levels 6 or 7, suggesting limited progression
into advanced vocational tiers.

Other 24.94%

Information, Communication and 16.47%
Technology

Finance, Banking & Management 13.04%

Hotel & Tourism 8.26%

Health & Social Care 5.42%

Textile & Garments 5.13%

Agriculture, Plantation and Livestock 4.18%

Food Technology/Culinary & Cookery 3.93%

Building & Construction 3.23%

Automobile Related 3.04%

Electrical, Electronic and 3.54%
Telecommunication

Beauty Culture 2.64%

Marketing & Sales Management 2.64%

Air Condition Building & Vehicles 1.19%

Mass Media Related 1.19%

Human Resource Management 1.34%

Mechanical Technology 0.95%
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Printing & Packaging
Gem & Jewelry

Naval Technology
Preschool Teaching
Driving

Fisheries and Aquaculture
Leather & Footwear
Government Sector
Wood Related
Welding

Lab Assistant
Administration
Education

Engineer

Banking

Caregiver

Cleaning Services
Cook

Daycare

Fabrication

Logistics

Machine Operator
Merchandiser or Marketing Manager

Photographer
Quality Assurance & Quality Control

Self-Employment

Wildlife
Table 8:Preferred Training or Field of Employment-Gampha
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0.05%
0.05%
0.05%
0.05%
0.05%
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0.05%
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10.5. Preference -Gampha

90.0%

81.9%

80.0%

70.0%

60.0%

50.0%

40.0%

30.0%

20.0%
11.5%

0.0% I
Foreign jobs Local jobs Trainings

Figure 62: Preference -Gampha

This chart illustrates the employment and training preferences of individuals in the Gampaha
region, categorized into three options. The overwhelming preference for local jobs suggests
strong regional job demand and possibly limited interest or access to foreign employment
opportunities. The interest in training programs reflects a proactive attitude toward skill-
building. The low percentage for foreign jobs may indicate either satisfaction with local
opportunities or barriers to migration.
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10.6. Expected Salary -Gampha
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Figure 63: Expected Salary -Gampha

This chart illustrates the salary expectations of individuals in the Gampaha region, segmented
by monthly income ranges in Sri Lankan Rupees (LKR). The most common salary
expectation falls in the 70,000-79,999 LKR range, indicating a strong mid-tier wage target. A
significant portion expects between 50,000 and 69,999 LKR, suggesting realistic alignment
with regional job market conditions. Very few individuals expect salaries above 100,000
LKR, and only 3.2% aim for over 500,000 LKR, likely representing high-skilled
professionals or aspirational goals.
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10.7. Purpose of participation in this program-Gampha

70.0%
60.0% 51.3%
50.0%
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30.0%
20.0% 15.6% 16.5%
10.6%
0.0%
| don't have any idea about | have an idea about my | have an idea about my | prefer to develop as an
my career path career path and i have career path, but | lack entrepreneur and need
related qualifications. Now, awareness about related training for it
| am searching for a suitable courses
job

Figure 64:Purpose of participation in this program-Gampha

This chart outlines the reasons individuals in Gampaha are participating in a career-related
program, segmented into four categories. The majority is qualified and actively seeking
employment, suggesting strong demand for job placement support. A notable portion lacks
course-related awareness, pointing to gaps in career education. Some individuals are still
uncertain about their career path, indicating a need for early-stage guidance. Entrepreneurial
aspirations are present and could benefit from targeted training programs.
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