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. Programs, Training Modules
DartBes Mentoring) ’
oxbooisede BErenw v HwodOm BEO.
Bedsy Labor Market Trends, Job
856 039 wo 9190 Swi® Openings Education—’
(Decision Making & Problem Enﬁploy%n,ent Mapping esews
Solvin
e) ¢dm ded BB ww ddeCreena.
Career Portals, Online
eBewd®®©m 8288 6w .
BdeQ s e om © B8O Sufance;ools, M: Excetl, MIS
(Critical & Analytical Thinking) vs ;r;sé@)rogress eports
W) .
D028 1O BEe® HBwd Oa8 GOEDO gD,
i It . .
(Planning & Organizational (;r?ir‘;flg'fiz:?tfa::gsi:smas;:i
Skills) ik @g g
Project Staff, Beneficiaries
giﬁgﬁgg@:iﬁ;gm esewo Training Programs,
i .
(Critical & Analytical Thinking) Wo.rk.s.hops, Skills Development
D50¢3a75 Activities Bwosl®m /3.
BEadsy Work Plans, Timelines,
2NBDI OB 8 2TFEE® Resource Allocation,
DeOmSens (Leadership & Milestones w0 Project
Team Management) Execution ms8wfe®d
DEOWOHWL
eI BeDD ¥ 55@@2’5{_@533 ICT es» Project Management
oIl (Commgnlcatlon & Tools wdmes (ICT & Project
Interpersonal Skills) Tools Utilization)
@og?@es@aszsf eiBeden e 0D g9R O Rwv eyd v
::m) 65) meEmo (Communication & BuodOm B3O (Training
) .
AenSsl Interpersonal Skills) Programs Planning &
Gen Implementation)
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BNBDHOB BY CBOC R
@B wod (Leadership &
Mentoring)

el ded BEO e SdeFsenwe
(HR Data Collection & Analysis)

Boew 0B ww 0 Sel®
(Decision Making & Problem
Solving)

Capacity Building & Training
Facilitation / @0820®
2080w 8 LN
D105y

aBewlns®m 8ndE ww
PdeC8ens®m v 83O
(Critical & Analytical Thinking)

ICT es» Project Management
Tools ©&»w (ICT & Project
Tools Utilization)

I BeDes w5 wamds
BeEm (Communication &
Interpersonal Skills)

¢ ded BBO ww SdeFvens
(HR Data Collection & Analysis)

NBWHOB BW CBOC R
@B wod (Leadership &
Mentoring)

ICT es» Project Management
Tools ©&»w (ICT & Project

4 3:0E50D Tools Utilization)
BBz Boew oB® @y 00 Sesl® CEID WEONDST®B B
(Decision Making & Problem Do&mn eamved BS® (Records
Solving) Management & Reporting)
gBowlofOm BndE wy Proposal Writing & Report
Bdodeerion v 850 Preparation / ewdezn eGam
(Critical & Analytical Thinking) 05 Do 3l RSO
4.6 »edto® - 7
DEODNMC e BD2ING - VBN 62500 Pde - dedd 1- (MN 2)
gﬂ_ g s 500 Byenmodws? ( Competencies) .
& g8 (Core) mie 2 (Technical)
Government Office
30D0NE® wH TGO D& Procedures, Workflows,
BBe® v18wd (Integrity & Circulars, Filing Systems ese
Teamwork) Documentation mo&we®d
DEOWMO T,
Public Service Rules,
o BobeD o@D Gover.nment Guidelines,
(Communication Skills) Estat.)ll'shme‘nts Coglc'e ©
Administrative Policies
C0ess 88es 20
DEONDOTH — -
1 03D MS Office, Online Dashboards,
B8 DEEH ©8w 8@ 8L HR/Finance/Project MIS
DEOmTenas (Time & Task Systems ©dmewsy Data
Management) Management, Reporting ew®
Monitoring.
Office Performance, Program
88 HOB W B wBod Implementation, KPIs Tracking,
(Organizational Skills) Progress Reports @o
DG/ADG/Directors eewo
Reports esmed B3®.
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4.5 2»edtn® -

3

OB egds - BS8w (PL3)

G 3 By enmdwes? ( Competencies)
¥ 8| »oyo 290 -
o 88 (Core) e (Technical)

1 Do) ERENE® I HEH
DayBw By v DOR® a®

7 | Po8D Bewgo w185 (Safety
Awareness) Do) AT §E® e ®

1 | Bwegor

3 | DG DEDBNDI T o @8 BB 91 GO Doy 355
BleI SIS [l 8Enec cim®

4 | ®53BeDem EEHD ¥ 0D 20T O™ o W B IO
®Onw DEONIWC T DB WBID

1 DEBIE GBS BISH
Dasy B B8 0 DORO DBe® wRwd

) | ®eFEHWB® WOYD o B8 eGam v emn

’ 28w 8w el BsDw DE DN
O™ 3 | DG DEDBNDS T W T

380 HEBSO® OB» s8venm e ®

4 | @0 O5%Bw ¥ BHBeDEH 8w Hwo 83303 o 3B
WBEDO 8Ede er;m®
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20 D1QeDW5T OEO gOHCO WETNOY CAD oIS D15HD 3du 3-05W%)

DRy
C;Fgm DVENOYT CAD YD s Dedwsy 3RE OB oD nens

1 ©¢2080e0sTned BwE®
eE BB DRewsY BRSO 63080 w BE® AanBst
OOG Besg® v Boew 01 Bed® BwEH O1000HsY

2 (Analytical Thinking, Decision-Making Skills @ edRE® BE3BsY
DEA»@)
OB BB NEHIEe® DR IWsT (]_Emergmg oceabce®sined Bog®

3 Technology Awareness) - Al, Automation, e- PN
Government, Smart Office e-zFes. ©
@00, 8O® I Ew-88m w@inEnm D@wONsY

4 (Wellbeing & Work-Life Balance Programs) - ©¢2080e0sIned BuE®

@& 3000, BB WEDBNWO T,
@wd®)/eDEme BB ®.

ReoBs

enBe DELODC T D RONsY (Stress
Management)— z18@a3 wo Qo gomBw ewey
OB H®.

©¢2080e0sTned BuE®
BEBsY
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6. 89 O10DWsT SdeCsenn
6.1 ©e%s¥d ©O0ed® mHYnT; eI ewddn yH ey D10BOWB
6.1.1 DT : 15, 14, 13,12, 11, 10, 09, 07, 03
6.1.2 g€ 0D OB BY JHE DR
» €3 «® 15 14 13 12 11 10 9 7 3
MN-6-2025/
98¢ endme |SL-3-2025 SL-1-2025 SL-1-2025 MN-7-2025 MT-6.2025 MN-5-2025  |MN-4-2025 MN-2-2025 |PL-3-2025
gmada
.C-.8.08, §.C.5) .08, 3. odd. 0]
. 8.co.0.08, §.¢o.5.08, §.crocd, §.cp.08, ng.08.8.068 9280 €5, Ot omdnon ®go odde, »g.08.8. [Bwes eedda,
edD 0Bd |§.co.u.08 8.¢co.0.08, 8.co.om.m 300502 BEB
8.co.0.08 28 egdrw [0 8w con ot 8w @
00 8nedsinon &5y .50.08 10
oEOm 0ede
D e BHRR
Godss
5o %0 DB
B. gwue (20 B Joale? @z0md
2uwe SmhE |ednde (sem) gousle (992 oEC® ©280 B50T® EiRl>) & ¥eadsede ETD 8w ¢or
©0ss me@wies) [Bed (Bowe-0@g) BB BonBel @ el
1 oo ce Benbst
@00 ®
e (dB
2Bebm edue gousle (A B.edsse (Qwdn 85Beden 8w @ 8w
BE&es, 505D soesa’) BEDBS
S50 E oasiBes & Eood ) dBwr @eds) e & BWBH
2 LadBe @ Send sedn Acad
®150 s
2ue (50 B. gnde (s1c8® e :'3 o
Ou me@nwien) |0 Yo} e@eny®) ©-0000 wom
3 @ 9 ¢ Bebst
. 5t
e (Qvdn f:@eé?;eg@ (;fdzsgd FIRaleata)
0 2 T
4 dBwr eeds) 0 sBodees) BE sy
auwe (01CE® »  |evmd edue
5 slodves ) (o)
@00 ¢
YD OTDIBG (AR BE@oem,
6 yobanm)
em0 gduEe
(Pad B
7 @ enisedn)
8 ©FHEB
9 2ou5In ¢ Soem
10 BB BES
6.1.3 8§8» yyen ORLOWwsT - €3 ®
8B oD gy D10wONsY Byenn ©D0® (Level of ool
Competency)
Training of office system Average L2
Capacity Building for DME Officers Average L2
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6.1.4 DN m e O0wedwsT - D3O
&%) Byenmr ©000 (Level of
D(Be0wsy =

WP 89R DWeow Competency) omRe
1 Public Procument Procedure Advanced L3
2 Workshop on Government Payroll system Average L2
3 Training of Salary Conversion Advanced L3
4 Workshop on PSC Rules Advanced L3
5 Training Pragrame of Advanced Exel Professional L4
6 Training Pragrame of Financial Regulation Advanced L3
7 District and divisional Staff Training Professional L4
8 District Coordinator Training Professional L4

17




7. 8we® gredned®sinon B8

D& - 2026
D) @ WS | e OWBB e D18®B WD 80 80 (agpe Bwed® c188nd)
2|3 1 2 3 4
1 BE0 gogh K00 1|1 0 | 07Mn | 0.7Mn 0
(0¢8>)
BEDNS yyeg O0®vm
2 |328-1-1-0- 1 0.35Mn 0 0.35Mn 0
(6mm)
2401
Workforce Sri Lanka
3 Knowledge sharing 1 (1 0 0 0 0
(without cost)
8. @D 3@ 308 8 eSarmw
D&s - 2026
8B) BB | e OWHEB ey D188 0N 8D
1 2 3
1 BENC gy 010w dnn 1|1
(0¢g>)
BE3 D83 O
2 [328-1-10 Cehd a8% 1 1 1
(oxe)
2401
Workforce Sri Lanka
3 Knowledge sharing 1 1 1
(without cost)

18




